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On 23rd June 2016, National Women in 
Engineering Day, WES announced the 
formation of our Young Members Board, 
which consists of twelve women under 
the age of 30 who are working, training or 
studying in an engineering field.

The aim of the YMB is to make WES more 
accessible to younger members, to reflect 
their concerns and priorities and provide input 
to the WES Council, allowing the voices of 
younger women engineers to be heard. The 
women making up the YMB will also act as 
role models for young women considering 
engineering and applied science. The YMB will 
enable younger WES members to influence the 
direction of travel of WES, with the opportunity 
for personal, professional and leadership 
development through board experience and 
involvement in projects and strategy setting.

At the launch of the board, Benita Mehra, 
WES President explained: “We are super 
excited to have finally created the WES YMB. 
Traditionally we have encouraged younger 
members to join the WES Council, but we have 
increasingly felt that we needed a board to 
enable younger members to have the freedom 
to challenge the more established Council 
members and to grow and develop the WES 
agenda. As we all know, today’s YMB will be 

tomorrow’s WES Council. I look forward to 
working with the YMB!” 

Jo Douglas from the University of Bath, 
who is chairing the board, worked with Board 
Member Yasmin Ali from Premier Oil to draft 
the board aims, and took the lead in the search 
for the first set of recruits. Jo said: “We have 
a wonderful group of people on the YMB, 
collectively we have a lot of ideas and are 
raring to go.”

WES YMB had its first meeting in London 
hosted by Transport for London on Thursday 
30th June to outline the objectives of the board. 
Dawn Bonfield, CEO of WES, Benita Mehra, 
WES President, and Cath Heslop, WES office 
manager, were also in attendance. Dawn 
Bonfield gave the group a history of WES 
and overview of the current activities. The 
group was also introduced to the 100 for 100 
campaign, where WES plans to work with 100 
companies that are passionate about making a 
disruptive difference to women in engineering. 
Yasmin Ali and Sophie Hutchins have taken 
on the role of communications for the group, 
and are in the process of setting up a Twitter 
account and Facebook page.

WES Young 
Members 
Board

The inaugural meeting of the WES Young Members 
Board was joined by Dawn Bonfield (far left) and 

Benita Mehra (far right); chair of the board, Jo 
Douglas, is third from right

WES Centenary
Help us to celebrate 100 years of WES in 2019. The plans have to start now. WES 

is looking for ideas and volunteers to get involved to help us show how we have 
developed as an organisation over one hundred years.

The objectives are principally the same but the manner in which we can “have a voice” is so 
much greater now – just look at the impact of the WES initiative National Women in Engineering 
Day and how that has gathered momentum in just three years.

To get involved contact head office and let’s put our collective heads together to make the 
celebrations special.
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Karen Burt Award Winner

A constant battle against mother nature’s 

heavy rainfalls in her daily working life and a 

growing ‘to do’ list do little to dampen the spirits 

of the 2015 Karen Burt Award recipient Helen 

Randell. She says she “absolutely loves” her 

role as a civil engineer despite contending with 

tight timescales and harsh weather conditions.

Speaking to The Woman Engineer, Helen 

said she was “delighted” to receive the award 

but the reality of it still hasn’t sunk in.

“I was particularly pleased to attend the 

Prestige Lecture in London for the award 

presentation and meet with my peers and my 

reviewers for the award. The lectures were 

brilliant and were worked together seamlessly. 

Although I often think we need more women 

engineers in senior positions being at the 

lecture gave me an opportunity to appreciate 

that there are women in real positions of power, 

which is really inspiring.”

Helen is a born problem solver and champion 

of engineering for women and girls. A chartered 

civil engineer who graduated only five years 

ago, Helen started acting as an ambassador 

for the engineering profession while she was 

still a student at Cambridge. Since then she 

has worked on major projects with Interserve 

Construction including Severn Trent Water, 

Glasgow Energy from Waste Scheme, 

motorway and A-road new junctions and 

widening and the Hereford and Worcestershire 

Energy from Waste Scheme.

Her work on these projects, coupled with 

a significant contribution to the promotion of 

engineering to young people and women in 

particular, has earned her a place on the roll 

call of winners of the Karen Burt Award, given 

by WES to honour the best of the year’s newly 

qualified women engineers.

During her career, Helen has mentored 

many young people embarking on careers in 

engineering; presented at science fairs; given 

talks to schools and even developed her own 

Helen Randell

school learning packs to introduce children to 

surveying, earthquakes, bridge building, water 

filtration and renewable energy. She continues 

to inspire young engineers through her new 

role at Buckingham Group Contracting Ltd 

while mentoring engineering apprentices. She 

can currently be found on site near Atherston 

were she is working to a tight timescale on the 

national distribution centre for Jaguar Land 

Rover.
“I have a female graduate on my site at 

the moment,” she said. “I love mentoring 

people and doing a lot with schools - opening 

up people’s eyes as to what they want to 

do. There are lots of opportunities and so 

much is going on. The difficulty is getting the 

message across, as there are so many different 

engineering sectors and roles within each one 

that the profession is almost too good for our 

own good – it’s hard to explain the role of an 

engineer when it’s so wide and varied. I think 

because of this we miss getting girls into the 

industry because we don’t articulate enough.”

Helen says for her the decision was a natural 

one. “I was rubbish at English but good at 

physics and maths. What was really good for 

me was that I did a year in industry so I could 

see what it was really like. People have to 

choose to specialise really early on when they 

don’t fully understand what they want to do. I 

would recommend a spell in industry early on. 

Apprenticeships are also absolutely brilliant as 

workplace learning is an excellent option.”

Helen’s role is full of what she calls “constant 

change”. She says she thought she would be 

worrying about the big decisions when often 

she finds herself juggling logistics decisions. 

Luckily for Helen she has become very skilled 

at problem solving. She still chuckles though 

when a delivery driver on site queries whether 

she is OK to sign for something (presumably 

because she is a woman). “Well I did order it,” 

she tells them, “so I should be able to sign for 

it!”

featured engineer
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STOP PRESS....... WES wins award for NWED, see page 10
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President’s Message

From the 
editor’s desk
To say a lot has happened since the 
last issue of The Woman Engineer 
would be an understatement of the 
highest order. We have been to the 
polling booths, we have been faced 
with uncertainty and we have a new 
face steering the country – a female 
one. Amidst the summer of change, 
we have of course also had plenty to 
celebrate, not least the success of a 
host of WES initiatives that you can 
read about in this bumper issue of The 
Woman Engineer – one that includes 
the WES Annual Report for 2015-2016.

Women are in the news in all parts of the 
world, challenging for leadership roles in 
nations and in high-flying corporate positions, 
and why not?  We do make up half the 
population. Yet, it is still something of a 
novelty to the media and the wider general 
public to have a woman dominating Europe, 
the UK and running for the Presidency in 
the US. The speculation about fashion is 
somewhat tedious – I can’t say I remember so 
much attention lavished on the previous PM’s 
shoes, although there was much general 
debate about his wife’s wardrobe! Perhaps 
we still have some way to go before we are 
judged completely equally. However, what we 
do know is that women have and will continue 
to contribute greatly to the world of politics, 
religion and indeed fashion because after all 

there is nothing wrong with nice shoes!
In this rather indulgent issue of The 

Woman Engineer we look back on our recent 
successes – see the front cover, pages 4, 5 
and 6 and the Annual Report, which is bound 
into the centre of this issue. For many of us 
WES has acted as a way of mixing with like-
minded individuals – both male and female – 
and has been a sounding board for many ideas 
and indeed problems. But what most of us 
can’t realise is the huge amount of work WES 
does to achieve its three main objectives. The 
Annual Report is a reminder of the vibrancy 
and versatility of the Society. If it inspires you 
to get more involved at any level, contact head 
office - your support can make WES even 
greater.

Next issue contribution deadline -       
10th October 2016

Lynn Postle, FICME

wes1919

@wes1919

Women’s 
Engineering Society

WES Annual General Meeting
Saturday 8th October 2016 - IET 
Birmingham, Austin Court, 80 Cambridge 
Street, B1 9NP, 2pm.
Women Engineers in the First World 
War
11th October 2016 - IET, Savoy Place, 
London, 10am to 3pm
Free to attend, one-day collaborative 
project reflecting on the role of women 
in engineering and technical disciplines 
during the First World War and beyond.
www.eventbrite.co.uk/e/wikithon-women-
engineers-in-the-first-world-war-and-
after-tickets-26408574758
New Models in Engineering Higher 
Education
18th October 2016 - International Digital 
Laboratory, Warwick Manufacturing 
Group, Warwick University, 10am to 4pm
One-day workshop looking at the various 
new models in engineering education 
that are appealing to a more diverse 
range of applicants.
Contact: Dawn Bonfield, office@wes.
org.uk
The Graduate Engineer Show
26th October 2016 - The Roundhouse, 
Derby 
www.thegraduateengineershow.co.uk
Science, Knowledge, Power - 
Annual Conference of the German 
Association of Women Engineers & 
INWES Regional Conference Europe
4th to 6th November 2016 - Freising near 
Munich
www.dibev.de and www.muc.inwes.net
Engineering Inspiration - WES 
Student Conference
18th and 19th November 2016 - Aston 
University, Birmingham
www.wes.org.uk/studentconf2016
ECU’s National Equality Conference 
2016
29th and 30th November 2016 - 
Nottingham
Built around the theme ‘Connect, 
collaborate, share: building the equality 
community in HE’, this year’s conference 
will focus on working together to share 
good practice across the equality and 
diversity practitioner community.
www.ecu.ac.uk

Check the WES website for more 
events

don’t miss

These last few months have been non-stop and I cannot 
believe that the summer holidays are here again - at the time 
of writing I am sitting here in this heat wave, as I attempt to get 
some cross ventilation into my stuffy home, oh for a courtyard 
with a fountain similar to a Moroccan riad.  This last period 
has been hectic. The team has notched up another successful 
National Women in Engineering Day with us trending on the 
day of the referendum, so for the cynics who said change 
the date, we held firm and maintained our resolve to keep 
the 23rd June, as in 1919. So, thinking about next year, what 
will be different? It is our intention to make it bigger and reach more people, thus it will 
be known as International Women in Engineering Day. As if this wasn’t enough, we 
collaborated on a PPE event with WISE, IMECHE, TUC and Prospect, and launched the 
WES Young Members Board with twelve members - a first for WES. Another first was the 
launch of 50 influential women relating to engineering.  
What if I look to the future? We are working on giving our website an overhaul, as we 
realise that it is a gateway for people choosing or changing professions - our website is 
our shop window. Also, with the momentum of devolution, our cluster groups need to be 
energised to support the schools, FE establishments and returners. Some locations are 
better than others, this sounds similar to a postcode lottery, so needs development.

Benita Mehra CEng MIET MSC MBA FWES FIHEEM
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Baroness Platt of Writtle Award
This prestigious annual award recognises the achievements of a newly 
registered Incorporated Engineer (IEng).

Gemma Lonsdale is currently the senior engineer officer on an RAF Typhoon 
Squadron, responsible for the availability, capability and airworthiness of the aircraft. In 
previous roles, she has reduced the time for scheduled maintenance of Tornado aircraft 
by 55 per cent and led the engineering input to an inquiry into an aircraft that overshot 
a runway during an emergency landing. As a trials officer, her astute engineering 
judgement enabled her to design a unique transportation system for a damaged aircraft, 
and she made a significant contribution to the flight safety of one of the RAF’s aircraft 
fleet.

Gemma shows commitment to the engineering profession as a STEM ambassador, 
promoting engineering within the RAF to the Air Cadet Organisation and encouraging 
junior officers to engage with professional institutions.

Gemma was nominated for the award by the Institution of Engineering and Technology 
(IET) and judged against nine others who had been nominated by their respective 
professional engineering institutions. The judges were particularly impressed by 
Gemma’s presentation, application of engineering knowledge, leadership ability, 
management and commercial skills.

Hawley Award for Engineering Innovation
Solveiga Pakštaitė was awarded the £5,000 cash prize for her invention ‘Bump Mark: the 
bio-reactive food expiry label. 

From a shortlist of four innovative submissions for this year’s award, the panel of 
experienced senior engineer Liverymen was impressed by Solveiga’s innovation, 
her successful trials to prove that Bump Mark works, and her plans for commercial 
application. 

Bump Mark is a patent-pending food expiry labelling innovation, invented by Solveiga 
while studying at Brunel University London. It is currently being developed at Central 
Research Laboratory, in Hayes, West London, supported by U+I, Brunel University 
London and HEFCE. It is a bio-reactive solution calibrated to experience decay at the 
same rate as the food it is labelling to provide accurate, real-time indications of the 
product’s freshness. It will enable radical reductions in premature disposal of food by 
providing a more accurate indication of its ‘safe-to-use-by’ date.

Barry Brooks, Hawley Award co-ordinator for the Engineers Trust said: “As in previous 
years, this award attracted some fascinating examples of the innovative work that is 
being undertaken across the UK to apply science and engineering to solving problems 
that affect our environment. Whilst other submissions this year offer good prospects for 
the future, Solveiga’s case stood out as a perfect example of how our young engineer 
designers are developing their own ideas, using robust entrepreneurial skills, to 
overcome a huge unnecessary waste of food.”

Speaking to The Woman Engineer, Solveiga explained how she has united a range 
of interests and skills into a career. “Industrial design is a practical application of how 
people interact with the world and an area where I can problem solve to make things 
better. Studying industrial design & technology BA at Brunel University allowed me 
to explore a wide variety of topics including design process, ergonomics, electronics, 
material science and mechanics. I think it’s good to know a bit about everything because 
it makes working on multidisciplinary projects much easier.”

She was a researcher at CCD Design & Ergonomics working on the High Speed 2 

rail project and has worked on a transport 
project for Guide Dogs for the Blind 
Association. She now runs a freelance 
design company, disciplines include: 
industrial and product design, packaging 
design, graphic design and information 
architecture.

Nominations for the 2017 Baroness Platt 
of Writtle Award will open early in the New 
Year.
The campaign to find the 2017 Hawley 
Award winner will launch in September 
2016, to find out more visit
www.engineerstrust.org.uk

Women scoop prestigious 
engineer awards

The Engineers Trust (Charitable Trust Fund 
of Worshipful Company of Engineers), has 
awarded the 2016 Baroness Platt of Writtle 
Award to Squadron Leader Gemma Lonsdale 
IEng MIET for her outstanding work as an 
engineer officer in the Royal Air Force (RAF) 
and the 2016 Hawley Award for Engineering 
Innovation that benefits the environment to 
female designer Solveiga Pakštaitė.

Ingenious 
Opportunity
The Royal Academy of Engineering is 
seeking applications for its Ingenious 
Awards.

Anyone with an imaginative idea that 
could help engineers to communicate their 
expertise and passion for engineering to 
a wider audience is eligible. The aims of 
Ingenious are to:
• Inspire creative public engagement with 

engineering
• Stimulate engineers to share their 

stories, passion and expertise in 
innovative ways with wider audiences

• Develop engineers’ communication and 
engagement skills

• Create debate between engineers and 
people of all ages to raise awareness 
of the diversity, nature and impact of 
engineering.

Individuals or organisations with an 
ingenious idea, can apply now for £3,000-
£30,000 of funding. The closing date for 
applications is Monday 17th October at 
4.00pm.
For more information on how to apply visit: www.
raeng.org.uk/ingenius or contact Anna Doherty, Tel: 
020 7766 0683, email: anna.doherty@raeng.org.uk
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A day dedicated to raising the profile and 
celebrating the achievements of women 

in engineering.
What started as a notion in WES CEO Dawn 

Bonfield’s head when she was vice president 
of the Society, was subsequently miraculously 
transformed into a reality and has since gathered 
pace becoming a nationally recognised event in 
the engineering calendar.

Each year National Women in Engineering Day 
(NWED) gets more and more attention from the 
national, regional and trade press, companies, 
educational establishments and individuals. It 
is the perfect opportunity to spread the word 
about the rewarding careers in a wide range of 
engineering sectors and it promotes a positive 
image about how women of all ages can have job 
satisfaction, financial and personal rewards, travel 
the world and make a real difference to society. 

Such has been the success of NWED that it has 
received attention from beyond our shores and 
will now be rebranded as InWED - an international 
event.

ALL THIS AND MORE…
Highlights of NWED 2016, held on 23rd June, 

are noted in the WES Annual Report published in 
this issue along with the following:
• An inaugural list of the Top 50 Women in 

Engineering was published
• Over 100 requests for additional classroom 

NWED

One glorious day in June
resources to support school outreach work

• Reached over one million people on social media via a ‘Thunderclap’ 
campaign on twitter

• The official hashtag #nwed2016 receiving over 15,000 posts on the day, 
which saw the hashtag trending for around eight hours on Twitter, second 
only to referendum related posts

• On the day, the hashtag #nwed2016 received 1,550,728 impressions 
#raisingprofiles received 109,325 impressions  

• Our official website www.nwed.org.uk received nearly 42,000 unique 
visitors and over 35,000 page views on the day

• The official t-shirt store sold 324 t-shirts
• Our NWED video library received over 400 plays so was seen by many 

times this many students as it was shown in schools
• BBC and Sky News covered the day in their evening news slots, and BBC 

Woman’s Hour also featured women in engineering, along with a number 
of radio shows

Forgive us for repeating some of the highlights as published in the WES 
Annual Report but we really must shout about the impact of NWED - let’s be 
proud of what we have collectively achieved and will continue to achieve on 
a global scale in the future.

We will be delighted to receive suggestions for next year. 
Check www.nwed.org.uk for updates.

Speaking about the event Anna Sleziak, process control engineer at 
systems integrator Boulting Technology said: “NWED demonstrates the 
interesting job opportunities available to all genders. Engineering is a diverse 
world and every day can be different depending on speciality. It’s not just 
dirty overalls and building sites, unless you want it to be. If people don’t 
know about the different careers that exist, the industry can’t expect to attract 
new talent, male or female.

“It’s all down to traditional stereotypes. When the majority of people 
are asked to picture an engineer, they think of a man. NWED challenges 
these perceptions and tells us that being a female engineer shouldn’t raise 
eyebrows, but be accepted as normal in all businesses.” 

Philippa Warren, a proposals engineer in the sales & commercial 
department of Global Marine said: “Every day is different and because of that 
I am always learning something new. Engineering is not just for men and can 
provide a diverse and fulfilling career path for women.”

To celebrate the day, Stone Junction - a Stafford based technical and 
engineering PR company - published a guide for businesses detailing 
the four main ways to raise their profile and highlight opportunities in 
their companies for women. They are: encourage female STEM industry 
role models; include images of women engineers on company websites 
and brochures; promote clarity on the career paths available and their 
differences, from software to chemical engineering; and get involved with 
outreach activities in local schools. Natural sciences graduate and an 
account executive at Stone Junction, Leah Elston-Thompson, said: “One day 
a year alone is not enough to revolutionise the status quo. Parents, teachers 
and businesses all have a role to play in sending the right messages to young 
girls to encourage them to pursue their interests in STEM careers.”
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To celebrate NWED,
COPA-DATA UK put 
together a collation of 
impressive software 
engineering feats, all 
achieved by female engineers.

As a nation, Britain has a knack for producing and 
harbouring engineering talent. Throughout history, 

resourceful and practical British people have poured their 
energy into infrastructure, innovation and technology. 

Writing computer algorithms
Ada Lovelace is widely regarded as the world’s first computer 

programmer. Showing a gift for mathematics at an early age, 
Lovelace struck up a fruitful working relationship with Charles 
Babbage in her teenage years. Having rewritten an article on 
Babbage’s mechanical general-purpose computer and adding 
her own mathematical concepts, Lovelace wrote the world’s first 
algorithm intended to be carried out by machine, thus claiming 
her title as the first ever computer programmer. That being said, 
she is certainly not the only woman to make a contribution to the 
world of software.

Spearheading software in business
Two of the first software houses in Britain were founded by 

women; the first in the late 1950s and then in the early 1960s. 
Despite the common misconception that this period would 
have been profoundly sexist, the detail and typing associated 
with coding meant that the practice was originally regarded as 
‘women’s work’. 

Credited with founding the UK’s first ever software house, 
Dina St Johnson discovered a talent for programming in her 
teenage years. In her early career, Johnson spotted a gap in the 
market for selling software directly to industry. To fulfil demand, 
she launched her own company in 1959 and went on to create 
complex applications for the BBC, British Rail and the Royal Air 
Force.  

Three years later in 1962, Stephanie Shirley founded 
her software house from her dining room table. Somewhat 
controversially, Shirley committed to exclusively employing 
female programmers. Her objective was to use her programming 
skills, while raising a family and she was determined to help other 
women do the same. 

Driving the future of programming
In more recent years, women have begun to represent today’s 

growing coding movement. In 2012, British entrepreneur Kathryn 
Parson co-founded digital training start-up, Decoded, with the 
goal of improving digital literacy among British workers. As an 
influential figure in the coding community, Parsons was listed 
on Business Insider’s 30 most important women in technology in 
2013.

Mathematics, science, engineering and computing are widely 
regarded as male dominated sectors. Even in today’s modern 
landscape, women make up just 29 per cent of the UK’s 
computing workforce and a tiny nine per cent of the engineering 
workforce. 

History proves that, even in a time when gender stereotypes 
were widespread, female programmers were capable of achieving 
incredible things - generating the world’s first computer algorithm, 
combining the worlds of software and business and encouraging 
hundreds of other young women to follow in their footsteps.  

Without these contributions, we would not have the intelligent 
software applications we use today. National Women in 
Engineering Day aims to raise the profile of these incredible 
women, both past and present.  

When it comes to diversity, 
Catherine Cobb ticks a 
couple of boxes - not only 
is she a woman in what the 
uninitiated consider to be 
a “man’s world” but she 
is also disabled. Has this 
stopped Cath from forging 
a career in engineering and 
living the life she wants? Of 
course it hasn’t.

Cath is a fully trained 
mechanical engineer, and is 
now retraining to be a civil 
engineer at the age of 47. 
However, she says although 
she was the only woman 
in her class throughout her 
studies it was working in a 
non-engineering environment 
where she suffered the most discrimination because she has 
a false leg. Her life changed within four days when she was 
seven years old when an aggressive bone tumor resulted in 
her having a leg amputated. She wasn’t expected to survive 
but she’s a fighter. However in the early 1980s her career’s 
adviser suggested that engineering wasn’t suitable for her and 
she should pursue a career as a secretary. The attitude of her 
first boss - “you haven’t got very nice legs have you?  I don’t 
want to look at those,” put pay to that idea. Thus Cath followed 
her heart with a five-year stint at Remploy before deciding to 
focus on engineering.

Although she had to put her career on hold after her father’s 
death so she could look after her mother and special needs 
sister, Cath continued to train adding a HNC, ONC and degree 
in mechanical engineering. She now works as a trainee 
technician for Amey in its infrastructure, highways, airports 
and technology division and is set to work her way up through 
the ranks whilst studying for a HND in civil engineering. “My 
company has been absolutely brilliant and are supporting me 
during my re-training,” she said. “I love walking down a street 
in Sheffield and thinking I was involved in deciding where the 
lighting is in that area - it is such a sense of achievement.”

What she describes as “struggles with discrimination” in the 
early years has made her more determined but she says more 
recently her leg has made her memorable. “It seems to be a 
novelty now,” she told The Woman Engineer.

As part of her HND course she is embarking on a research 
project concerning disabled women in engineering and is 
calling for anyone who can help her to get in touch. She 
is particularly keen to hear about any barriers that people 
have come across to achieve their goals and the support 
they have received. She also wants to assess the impact 
disabled women have had on the current benefits system, 
having managed to get off benefits herself and get back 
into the workplace. To help Cath with her research, email: 
cathy5toes@yahoo.co.uk

Cath’s “engineering brain” has not always been so fine-
tuned. “I took my first artificial leg apart when I was twelve 
and had to go to the artificial limb unit to get it put back 
together,” she joked. It’s hard to know whether it will be Cath’s 
determination, strong work ethic or her humour that will see 
her achieve her goal of becoming a Chartered Engineer but it’s 
a good bet that she’ll make it. She’s four assignments in with 
her studies and has four distinctions - not bad for someone 
working, running a house and keeping up with her family and 
dog commitments.

The long and 
winding road
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Spotlight on a WES Initiative - MentorSET

news...............................................................New Members
Dina Ibrahim Abou El Amaiem, 
Louise Aiken, Anwen Atkinson, 
Kate Bargery, Helen Barlow, Maria 
Alejandra Bernal Sanchez, Pauline 
Beszant, Rachel Breeze, Julie 
Brierley, Carol Brightwell, Caroline 
Carslaw, Mary Christofi, Sarah 
Connolly, Sarah Davey, Paula 
Dixon, Beshlie Donaldson, Lesley 
Dunne, Lorraine Emmett, Emma 
England, Tracie Fenton, Vivian 
França, Karen Gadd, Jacqueline 
Garrido, Kati Gastrow, Katie Good, 
Holly Goodwin, Ala Hammad, 
Toni Harding, Ursula Heng, Chloe 
Hilleard, Heather Higgins, Eyre 
Hover, Sophie Hutchins, Kirsty 
Jamieson, Claire Johnson, Kathy 
Komander, Kateryna Kryshkevych, 
Judy Lee, Monica Lomeli, Bethany 
Lowe, Rebecca McGinty, Clare 
McHale, Angie McKinney, Grace 
McLachlan, John McCollum, Alex 
Mackay-Fowler, Kate Mactear, 
Elena Mariotti, Catherine Merritt, 
Zara Metcalf, Georgina Monckton, 
Angela Mullen, Olga Murujew, 
Abigail Nolloth, Kirsten Oliver, 
Nichola Outram, Mariya Padeva, 
Lynne Parker, Charlene Patsanza, 
Ella Pereira, Nadine Priestman, 
Foteini Ragia, Rama Rao, Jane 
Robinson, Joanna Roxburgh, 
Deborah Seddon, Aliah Shaheen, 
Julia Shelton, Sophie Simpson, 
Anya Skatova, Robyn Somerville, 
Iona Strawson, Rachel Taylor, 
Kirti Thanki, Sue Thomas, Tijana 
Timotijevic, Jane Tock, Rebecca 
Townsend, Jan Tran, Alessandra 
Treviso, Olga Tsigkou, Rebecca 
Turner, Eirini Velliou, Fiona Vidal, 
Leslie Whyte-Venables, Claire 
Willmoth, Pamela Wilson, Maria 
Wood

MentorSET is a mentoring scheme for women in STEM. WES is now 
looking for more mentors to get involved.

The objective is to connect women in STEM with independent 
mentors who can offer advice and guidance about the issues 
important to them; mentors who can help with self-development, suggest networking opportunities 
and empower mentees to make their own decisions and turn these into actions. WES personally hand 
matches mentors and mentees to ensure the best results are achieved.

The process is not just for those at the onset of their careers, it is also relevant for returners, those 
suffering with health problems or disabilities, or anyone wanting to improve their work/life balance and in 
need of guidance to do so.

Mentors will have had similar experiences to their mentee so will be able to guide and encourage 
from a position of understanding.

The process is mutually beneficial as mentees get the guidance they need and mentors get great 
personal satisfaction, the chance to improve their leadership skills and learn new ways of thinking.

Mentors should have a degree or equivalent and at least a couple of years working experience in the 
science, engineering and technology sector. We are also keen to hear from would-be mentors with HR 
experience in the science/engineering/technology sector or with coaching backgrounds.

No prior knowledge of mentoring is required. Mentors can attend a free mentoring workshop, with 
travel costs covered by WES.

To learn more about how to get involved as a mentor or mentee visit: www.mentorset.org.uk

Corporate Partners
WES would like to offer a huge welcome to four new 
Partners this quarter - GE Aviation Systems and 
Solarcentury, both joining as Company Members, 
together with the Building Engineering Services 
Association (BESA) and Institute of Refrigeration (IOR) 
which both join as Not-for-Profit Members.  

Our renewing Partners which continue to help us to 
achieve so much include Arup and DP World (London 
Gateway), both renewing as Company Members; FM 
Global, which renews as a Company Membership Plus 
member sponsoring the WES Student Conference 
this year; and UCL, which renews as an Education 
Member.
For WES membership enquiries, contact:
corporates@wes.org.uk 

Natalie Ford 
has joined the 
WES team as 
our Schools 

Outreach Project 
Manager, and 

will be managing 
the Magnificent 

Women outreach 
programme 

as well as our 
schools liaison 

work. Natalie can 
be contacted at: 
mw@wes.org.uk

SKILLS and COMPETENCES Update
The WES Annual Conference 2016, held in April at the newly refurbished IET premises at Savoy Place, 
London, targeted professional development. The day gave delegates the opportunity to network and 
catch up with fellow WES members whilst honing their professional skills.

With CPD being an important part of career growth, the conference was organised to explain the 
importance of the process and to offer practical advice on everyday business issues such as learning 
how to manage expectations, problem-solve and communicate effectively.

The workshops on negotiating skills and mentoring training for MentorSET proved particularly 
popular attracting a full house and being cited in feedback as extremely useful to those who 
attended. It seems there is quite a thirst for passing on information and guiding other women 
engineers throughout their early career experiences.

An added benefit was a professional photographer, provided by WES, so that delegates could get 
head and shoulder photographs of themselves taken at no extra cost.

There was considerable praise amongst the delegates for the relevance of the presentations and 
the quality of the new IET premises and when questioned about what they enjoyed the most about 
the conference the workshops and the ability to share experiences with like-minded individuals 
scored highly. It is also interesting to note that the feedback suggested interactive workshop style 
presentations were more popular than the familiar, traditional lecture style.
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WES AGM
The 96th Annual General Meeting of the Women’s Engineering 
Society will take place at 2pm on Saturday 8th October 2016 at the 
IET offices in Austin Court, 80 Cambridge Street, Birmingham. All 
members are entitled to attend.

We congratulate longstanding 
WES Member Dr Dame Sue Ion 
OBE FREng CEng FIMMM on being 
awarded the Platinum Medal, from 
the Institute of Materials, Minerals 
and Mining (IOM3). The accolade 
is one of the Institute’s premier 
awards and was presented to Sue 
in recognition of her outstanding contributions to materials science, 
technology and industry.

Sue gave an inspirational presentation at the IOM3 event to 
celebrate the first National Women in Engineering Day in June 2014 
and she was also named in the WES50 50 Women in Engineering. She 
is a non-executive director on the Board of the Laboratory of the UK 
Health and Safety Executive and sits on the Scientific Advisory Group 
of the Department for Energy and Climate Change.

Pictured above: Dr Dame Sue Ion OBE FREng CEng FIMMM received 
her Platinum Medal from IOM3 President Mike Hicks

WES Member
honoured

WES Student Groups 
Updates from around the country. 
Things have been quiet for student groups as undergraduates 
have had exams and are now on their summer break.
WES Leeds Past President Annabel Downing and previous 
Chair of WESBath Jo Douglas have both been selected to sit 
on the newly formed WES Young Members Board along with 
ten other female engineers under 30.
On NWED, WESBath welcomed 50 year 7 and 8 girls from 
local schools to the University of Bath to enjoy a taste of what 
it is like to be an engineer. A morning of hands-on activities 
ensued, with the girls dividing their time between building 
straw towers (hopefully!) able to hold a beaker of water, and 
donning lab coats and goggles to purify water in the chemical 
engineering labs.
To get involved with your local WES student group contact Jo 
Douglas, email: j.douglas@bath.ac.uk

New BSA programme
The British Science Association is piloting a new 
programme to enable and encourage students from 
all backgrounds to participate in the CREST Awards 
scheme.

It will provide support and up to £300 worth of funding 
for schools and organisations to run CREST Awards for 
the first time, as well as to enable those familiar with 
CREST to broaden the reach to more underrepresented 
students.

The application deadline is Monday 26th September 
2016. 
For more information visit:
www.british-science-association.org

GCU STEM event inspires young women

For the second 
year running, 
Glasgow 
Caledonian 
University (GCU) 
has underlined 
its commitment 
to inspiring more 
young women to 
get involved in 
STEM.

Hosting the award-winning SmartSTEMs on the 
Glasgow campus in June, GCU attracted over 500 
pupils between the ages of 11 and 14 to take part 
in activities that included a robot race, forensics 
investigation, model bridge building, coding, TV news 
programme production, and surveying.

Ten of the workshops were organised by GCU staff 
and students, with a further 18 workshops hosted by 
external companies and SmartSTEMs volunteers. 

Keynote speakers included Dr Susie Mitchell, 
programme director at Glasgow City of Science; and 
Jane Grant, a contributor to Girl Geek, a community 
for women working with computing, creativity, and 
enterprise in Scotland. 

The event supports the university’s commitment 
to gender equality and is a key part of its Athena 
SWAN activity - the national scheme that recognises 
a commitment to supporting and advancing women’s 
careers in science, technology, engineering, 
mathematics and medicine in higher education and 
research.

Learn with the 
experts
The British Safety Council has launched three 
new first aid qualifications.

Level 2 Award in Emergency First Aid at Work 
- designed for individuals wishing to act as an 
emergency first aider in their workplace and is 
typically delivered over a one day session.

Level 3 Award in First Aid at Work 
- developed for individuals wishing to act as a 
first aider in their workplace, this qualification is 
usually delivered over three days.

Level 3 Award in Paediatric First Aid - students 
of this course will gain the essential skills and 
knowledge required for providing first aid to 
children and infants; this is typically delivered 
over three days. www.britsafe.org
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Some of the testimonials from 2015:
“I feel I have been inspired by wonderfully successful women. My confidence and 
enthusiasm in the field of engineering has been greatly excelled due to this conference. I 
would recommend everyone to attend. Great to network not just with professionals but with 
students around the UK that do the same course as you. You will learn a lot!”

“This was an excellent conference 
for networking with students 

and professional engineers of 
all backgrounds. It was very well 

organised and the venue at Aston 
was excellent.”

“The WES conference was an 
enlightening experience and changed 
my perspective on challenges I had 
faced, coming to the conference I 
felt like I had all the answers I needed 
and knew the next step to take in my 
career.”

WES Student Conference
18th to 19th November 2016, Aston 
University
Engineering Inspiration brings together over 150 
students, academics and early-mid career engineers from 
supporting industry to explore pathways to technical 
leadership.
This year’s event is the eighth residential conference for engineering 
students and follows on from the considerable success of previous 
events where those taking part are able to: 
• Improve technical skills to reach their potential
• Gain insights into societal challenges
• Hone self-confidence and networking skills
• Develop career-life balance strategies
• Meet and learn from role models

High-profile speakers who have lived the life many female 
engineering students aspire to, will be on-hand to engage with 
delegates and highlight just how to enjoy a successful engineering 

Engineering Inspiration:
Creating Career Confidence

career and manage life’s other commitments.
The two days include presentations, workshop-style sessions, 

networking opportunities and an evening dinner with plenty of light-
hearted moments. There are plenty of sponsorship opportunities for 
companies wanting to meet with graduate-level students keen to map 
out career opportunities. 

The conference is again generously supported and hosted by Aston 
University. The full programme will be announced soon - check at 
www.wes.org.uk/student2016 for updates.

Bookings are now being taken for the event. WES also offers 
bursary-funded places to students to attend with support from its 
sponsors. The bursary covers full conference fees and overnight 
bed and breakfast accommodation on Friday 18th November. It 
also provides a contribution of up to £50 towards travel. Women 
undergraduate students on mechanical engineering, manufacturing, 
design, chemical, computing, materials, electronic engineering or 
similar courses can apply. The closing date for bursary applications is 
9th October 2016. For details on how to apply visit the above website 
or email: events@wes.org.uk

Sponsorship opportunities
Businesses and professional bodies interested in sponsoring the 
conference should contact events@wes.org.uk

Conference Fees
Standard rate (including overnight 
accommodation) ................£250.00

Delegate rate (no 
accommodation) ................£180.00

Block booking rate (ten places or 
more) .......................................£200.00

Registration
Universities - reserve and purchase 
student places by contacting 
events@wes.org.uk 

Students - contact your Head of 
Department or Tutor to enquire 
about support to attend; you can 
also register directly at:
events@wes.org.uk

Terms and conditions apply –
see the website


